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NOTE TO EDITORS: According to the American Association of Colleges for Teacher Education, the proportion of black, 
Hispanic, Asian and American Indian/Alaskan native elementary and secondary students is far greater than that of the future 
teaching force. The number of college students majoring in education dropped 39 percent from 1977 to 1987, but the decline for 
minority students was much greater--56 percent. Some experts are predicting that minorities could make up 35 percent of 
schoolchildren but only 5 percent of their teachers by the year 2000 if current trends aren't reversed. 
UD PROGRAM ENCOURAGES BLACK TEEN-AGERS TO BECOME TEACHERS 
In an effort to combat the continuing decline of black teachers in America's classrooms, the University 
of Dayton will offer 54 minority high school students from the Miami Valley a chance to explore the profession 
of education. 
The Urban Summer Education program will be held July 8-13 and 15-20 on campus. The students will 
live in Marycrest Hall during the week and participate in classroom sessions on African-American history and 
literature, creative writing, computers, mathematics and the humanities. 
Classroom sessions with UD faculty members will be held from 8:30 to 11:45 a.m. and 1:15 to 
5:30p.m. in the Roesch Library and Kennedy Union. Athletic activities such as softball, tennis and volleyball 
are scheduled from 7 to 9 p.m. each day, and study time will be held from 9 to 11 p.m. 
A recognition ceremony will cap the program on Friday, July 20, at 7 p.m. in the Kettering Residence 
Hall multi-purpose room. Parents and school officials will be on hand to congratulate the students. 
For media interviews, contact program director Thomas Matczynski at (513) 229-3734. 
TEACHER SAYS SHORT AGE OF MINORITY TEACHERS HAS REACHED CRISIS 
PROPORTIONS 
Growing up in Tuscaloosa, Ala., in the reaches of the deep South, Vera Hill, a 1989 UD elementary 
education graduate, remembers having one white teacher in 12 years of elementary and secondary education. 
Today, Hill teaches at the predominantly black E.J. Brown Elementary School, where she says white 
teachers outnumber blacks three to one. 
It's an alarming sign of our times. 
"I think it's a crisis--especially because we're losing role models," says Hill, a Huber Heights resident 
"I think we need more men out there. So many of our students come from single-parent homes where they're 
living with their mothers. We don't have male figures for them." 
Why did Hill choose teaching, largely a low-status, low-paying profession? "When I first got started, I 
was in financial trouble. I still am. It's something I want to do, and I love kids. I figure," she says, "sooner or 
later I'll be rewarded." 
For now, she would "rather be in the classrooml+ than in a higher-status profession. With a hint of pride 
in her voice, she says: "I survived my first year." 
For interviews with Vera Hill, contact Teri (513) 229-3241. 
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